Writing a Reflective Journal 
In the reflective journal, you are asked to identify critical learning events that have happened on your placement, in terms of your professional development. You then analyse the most significant of these events using a standard analysis template. Below you will find some guidelines to help you through the process. The examples given are real. 
Firstly, review the previous month and think of all the things that you have done. Decide which of those things have helped you understand better, helped you do a better job as an engineer. Write them up in the table. Aim for 4 – 6 items. For each Critical Learning Event you list, write a description. Then choose one of the learning incidents for a more detailed analysis. 
Analysis of learning incidents You need to work through the incident in four stages on the template. 1. Situation: What actually happened? 
2. Affect: What was its impact on you personally?
3. Interpretation: What did you learn from the experience?
4. Decision: What did you decide to do so as to become a better engineer?
1. Situation Choose one Critical Learning Event that seemed the most significant. It doesn’t have to be something that went well; often we learn more from things that don’t go right or as planned. At this stage write what actually happened – no feelings, thoughts, reflections, or assumptions – just facts. Be concise, but write as much as you feel you need to. Incidents will vary in complexity and depth.
Examples: 
Student A – [I] was supervising a group of 30 operators with one other supervisor. I had a number of groups moving cars from one area to another. I got into a situation where two groups were moving the same cars back and forward for just over an hour until they realised and made myself aware. After investigating I found that the other supervisor organised his group to move cars from the area my group were parking them as he thought they were a part of his area. This was because I did not communicate to him what I was doing. 
Student B – I received a task handover for a departing colleague, but didn’t look at it. This was because, as per normal, I felt rushed and like I didn’t have time. When I finally got around to looking at the task handover plan, I had several questions for the departed colleague. However, I couldn’t talk to him as he was on holiday. Hence, the required tasks were much more difficult and time consuming. 
Student C – On Wednesday, the supervisor for one of the areas in Body Build was absent. I was asked to fill in the position for the day. Due to my current workload I could not take on the task. I explained this to the manager and told him ‘No’. He was able to find someone else and spread the load. 
