


The Critical Role of the Teacher as Classroom Manager
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Functions Performed by an Effective Teacher
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Importance of Effective Classroom Management

Effective use ,of classroom mana ont  teah

ramatically decrease the disruptions injour cla

e "Students In classes where effective age techniqu
employed have achievement hig th students In
sses where effective managemen Jues are not

jques can

Yo

:

loyed. - -~ |
. not possible for a teacher to ction or for
S ts to work productively if ghey® idelines for

h 0 behave or when to mo
tly interrupt teaCher and one an

s in the class where rules an dures were®
ented might have been less disru heinfVerys
han students in the class that dld not imy rules
edures.

), or if they

A



Rules and Procedures
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Designing Rules and Regulations

dentify specific classroom ru
Dl

| - General Expectations for

- Beginning and ending th
od

Transitions and inter#
Materials and edmen

sroup work




Students’ involvement in designing and implementing
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Consequences versus Punishment
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Teacher-Student Relationships
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Students with good relationship with the teacher
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The Students Responsibility for Management
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Getting Off a Good Start
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Classroom Arrangement

As Fred Jones, a noted
classroom management expert,
explains:

“A good classroom seating
arrangement is the cheapest

form of classroom management.

It's discipline for free.”

Many experienced teachers
recommend assigned
seating for students to
facilitate discipline and
Instruction. They argue that
students left to their own
devices will always choose a
seat that places the teacher

at the greatest disadvantage.
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Management at the School Level
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Classroom Management Styles
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The authoritative style is characterized by
behavioural principles, high ex@ectations of
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QUESTIONS:

 What sort of classroom
management style will you
exhibit once you begin
teaching?

e Which style is most
consistent with your
personality?

 Would you feel
comfortable with this
style?

« How might you work to

achieve changes Iif you
don't like what you see?




Characteristics of Effective Behaviour Managers
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Behaviours teachers exhibit
that contribute to successful
classroom management
Include:

* having materials organized

e using a pleasant tone of
voice

* being aware of multiple
elements of group
functioning simultaneously

* being able to anticipate
possible problems and react
quickly to avoid them.




High levels of self-efficacy have
a positive effect on behaviour
management as well as
academic achievement.
Teachers who exhibit high levels
of self-efficacy use more positive
reinforcement, prefer to work
with the whole group, and
persist with students who are
experiencing difficulty, rather
than ignoring or giving up on
them. The teacher's ability to be
empathetic can also be
associated with student
success. Empathetic teachers
report experiencing less stress
and exhibit the following
gualities:



Characteristics of an Emphatic Teacher
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Golden Virtues
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Preventing Disruptions
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e Group alerting. Involving
all the children in recitation

tasks and keeping all
students “alerted” to the
task at hand.

e Stimulating seatwork.
Providing seatwork
activities that offer variety
and

challenge.




 Monitoring your Own thoughts
* Try to replace your negative
expectations with positive ones.
 |nteract with these students positively
(don’t hold a grudge).

« Taking care of Yourself
* Create a private retreat at the end of each
day.
e Maintain healthy sense of humor.

e Seek out movies and televisions that make
you laugh.



Encouraging Student Success
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Kind words can be
short and easy to speak,
but their echoes are endless.




Encouraging Student Success
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Some people tell you that in order t@ have effective
classroom management strategie
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Our goal (and for many, our calling) Is to provide
the best educational opportunity for all children
who come Into our classrooms. This profession
provides some days that are much more
complicated than others—for example, days
when all we can do is collapse when we arrive
home because we have given all we had to give.
We have undertaken a huge responsibility. We
have someone else’s children for whom we are
responsible for a good portion of the day.



Perhaps it would be less complicated if all our
children were well nourished and emotionally,
physically, and spiritually healthy. It would
probably be much easier if we were sure that all of
the children returned home to families who were
happy to see them coming. Life as a teacher would
be easier If school resources were distributed so
that all children had access to new books, updated
technology, and the best teachers (who were well
compensated for their work). But our reality is
different; we take all children and all that they bring
to the classroom. And, inevitably, there are some
children for whom school is a far greater challenge
than it is for others.



100 Years from Now

. it will not matter
what

My bank account was,

The type of house I
lived in,

Or the kind of car I
drove,

But the world may be
different

Because I was important
In the life of a CHILD.
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