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Goal Setting & Self Evaluation

If It’s To Be,
It’s Up To Me!
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Settm g Goals
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* Perform better

! Are happier and more satisfied
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“How to” on setting goals

° tha[ ClO you want to achieve in your
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o Set Performance, not Outcome Goals

— Set goals over which you have as much
as possible
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outcome of a win—yvou have control over only \
your own performance)
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measurable goa

— Ifyou achieve all conditions, then you realize
confidence and comfort in the achievement

— If you consistently fail to achieve the goal,
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failure and take appropriate action to correct
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= Aiways expecting perfect performance

* Lack of respect for self )

— Take time for

yourself t
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\\\\ * Avoid setting goals too low

— Fear foailurp .

— Taking it TOO easy
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— Where you have failed to reach a goal, ensure
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Did you try hard enough
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Use this info to adjust the goal—then it

becomes a positive learning experience
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— Trying something, even if it does not work often
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Feedback: Success

— If goal was easily achieved, make next goals
harder
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— If goal took a dispiriting length of time to

achieve, make next goals a li
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change goals still outstanding, do so
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— If while achieving the goal you noticed a deficit

in your skills, set goals to fix this
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Summary of Goal Setting
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ding what is important for you to achieve in -

De
your life

Separating what is important for you from what is

eLevadnl

Motivating yourself to achievement - %

Building your self-confidence based on measured

achievement of goals —

Phrasing them positively

Defining them precisely

— Prioritizing multiple goals
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o Take 5 — 10 minutes to quickly brainstorm
on a separate piece of paper, goals that
you have for yourself.
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o Take theﬁrsf 5 and rewrite them into

. specific, realistic, measurable,
. performance-oriented goals. A
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 Self Evaluation
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ress tnese weaknesses as
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reflect on your goals A

How will vou remain motivated and
Jocused:’
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