
                         

Indicators of an inclusive and supportive 
learning environment for Aboriginal 
children and their families
This  checklist as been developed to assist Directors  and Educators to review what is 
happening in their learning centres. The checklist can assist in planning programs, enhance 
best practice and to ensure Aboriginal and Torres Strait Islander children achieve success and 
become confident early learners.

Centres, depending on their own local context, will use this checklist in different ways.
Ideally, Aboriginal and Torres  Strait Islander community members will be consulted and 
encouraged to become engaged in their children’s formal education. It is recommended that 
this  review will be undertaken by the Director in consultation with staff and community 
members.

We encourage you to adapt and reproduce this  document for use by your colleagues  in other 
pre-schools.

PRESCHOOL REVIEW CHECKLIST
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 – Happy with what we are currently doing 
 – OK, for the time being 
 – We need to do more

 1. Acknowledging and Celebrating the Culture   
 We fly or display the Aboriginal & Torres Strait Islander flags

 We Acknowledge Country at public events

 We use appropriate cultural resources

 We demonstrate respect for the children’s first languages (for 
 example, traditional/Aboriginal English, Creole / Kriol)
 We know and acknowledge the Traditional Owners of the land in 
 which we are situated in our public documents eg Parent 
 Information booklets, annual reports
 We participate in cultural events (for example, Reconciliation 
 Week, Sorry Day, Cultural Awareness Week, Aboriginal Children’s
 Day)
 We arrange for Aboriginal and Torres Strait Islander cultural artists
 and community members to interact with our children (through for
 example artworks, storytelling, language, visiting cultural sites and
 sharing ‘My Life’ stories

 Each child’s cultural identity is recognised and respected

 2. Connecting with Aboriginal and Torres Strait Islander 
     Families   
 We create opportunities to socially interact with Aboriginal and  
 Torres Strait Islander children’s families
 We formally and informally gather information from Aboriginal and
 Torres Strait Islander families about the best ways to support their
 children

 Attendance is monitored and discussed with families

 We endeavour to monitor and track our transient children and 
 families
 We share our Aboriginal and Torres Strait Islander children’s good
 news stories
 We seek information and advice from members of our Aboriginal 
 and Torres Strait Islander Community (for example, Elders and 
 Community organisations)

 We join in local cultural activities and celebrations
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 3. Health and Well-being   
 We understand about Otitis media, and our children are regularly 
 tested for hearing loss
 We manage the indoor environment to minimise the impact of 
 hearing loss
 We recognise that issues relating to vision can impact upon
 learning (for example, impairment, tracking, ability to bifocal)
 We monitor our Aboriginal and Torres Strait Islander children’s 
 literacy and numeracy progress
 We systematically  assess and respond to individual children’s 
 needs
 We recognise the impact that oral health can have on children’s 
 ability to learn
 We know that health and well-being issues can impact upon 
 behaviour and we respond accordingly
 We minimise the impact health issues through managing 
 learning environments to ensure students can access the
 curriculum being offered

 We systematically monitor, record and report on our Aboriginal 
 and Torres Strait Islander children’s progress

 We understand the issues regarding grief and loss (for example, 
 the significance of funerals, the impact of the Stolen Generation)

 We monitor our Aboriginal and Torres Strait Islander children’s 
 fine and gross motor skills

 4. Planning for Success   

 Each child’s literacy and numeracy progress is monitored

 We provide opportunities for Aboriginal and Torres Strait Islander
 families to have input into our planning process, for example,
 through the development of policies and procedures

 Our strategic plan shows our commitment to having a culturally 
 inclusive program

 We plan professional development opportunities for our staff, to 
 enhance their knowledge and understandings of national and 
 local Aboriginal and Torres Strait Islander cultural issues
 We plan,implement and monitor a supportive transition program 
 for our Aboriginal and Torres Strait Islander children who will 
 soon be attending school

 Aboriginal and Torres Strait Islander education is a priority of our
 School’s Action Plan
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 5.  Leading for Success   
 We act on all forms of racism

 We have made supportive working relationships with relevant 
 interagency groups  (for example, Aboriginal and Torres Strait 
 Islander organisations, educational bodies, health services and 
 housing departments)
 We embrace Aboriginal and Torres Strait Islander leadership of 
 staff and community 
 We support the role of parents and families as the primary 
 educators of their children
 We actively support our Aboriginal and Torres Strait Islander 
 Community
 We have a strong commitment to improving outcomes for 
 Aboriginal and Torres Strait Islander children
 We understand the importance of connecting with Aboriginal and
 Torres Strait Islander families out in the wider community, not just 
 at the pre-school
 We aim to build the capacity of all staff to address the specific 
 learning and well-being needs of Aboriginal and Torres Strait 
 Islander children
 We develop opportunities for the Aboriginal and Torres Strait 
 Islander community (children, parents & extended family) to feel
 connected with our pre-school

 We are committed to the ongoing process of Reconciliation

Dare to Lead  is a project targeting improvements in Aboriginal and Torres Strait Islander education, 
managed by Principals Australia Institute on behalf of its members and their associations. It is 
funded by the Australia Government through the Department of Education, Employment and 
Workplace Relations - Indigenous Education Strategic Initiatives Program and the Australian 
Government Quality Teaching Program.

Over 5300 schools and preschools have signed up to be members of the Dare to Lead Coalition. As 
Coalition members they are committed to:
• Improving educational outcomes for Aboriginal and Torres Strait Islander students
• Promoting cultural understanding
• Supporting the goals of Reconciliation

For further information about this document please contact:

Peter O’Beirne    Brian Giles-Browne
National Project Cooridinator  Schools Coordinator
Dare to Lead    Dare to Lead
m 0431 772 569   m 0423 915 552
e peter.obeirne@pai.edu.au  e brian.giles-browne@pai.edu.au 

Dare to Lead Secretariat
Level 1 - 205 Greenhill Road, Eastwood SA 5063
Ph: 08 8394 2122   Fax: 08 8377 7062

                www.daretolead.edu.au
(C) Principals Australia Institute - Dare to Lead Project 2012, Artwork by Lily Harvey 
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