
 

Please return to Human Resources (hr@federation.edu.au) when completed 

MENTOR  
application form  

 
 

First name  Surname  
    
Position title  
    
Professional or Academic  Appointment Level  
    
School/Section  
  
Length of time in Tertiary Ed  
  
Work Phone  Mobile  
    
Email  

Mentees have been asked to indicate 4 or 5 major areas of interest for mentoring from the list below.  Please 
indicate areas you would be happy to provide mentorship, in order of preference. 

 Career planning and development   Governance 
     

 Work-life balance   Project management 
     

 Managing people/teams   Media/Community engagement 
     

 Change management/leadership   Strategic planning 
     

 Conflict resolution/negotiation   Self-confidence/assertiveness 
     

 Finance and developing/managing budgets   Research practice 
     

 Networking/consulting skills   Grant writing 
     

 Understanding organisational structures   Higher Degrees by Research student supervision 
     

 Skills for effective committee participation   Overcoming gender stereotyping/discrimination 
     

 Teaching and learning skills   Possible career progression/promotion 
     

 Other (please list)   

Describe briefly the areas in which you feel you can be most helpful in providing mentorship.  (Try to be as 
specific as possible to help us with mentor/mentee matching) 
 
 
 

Are there any aspects of your work situation that we need to take into account in assigning you a mentee 
such as having a very busy timetable, or doing very confidential work or going away for periods of the year.   
 
 
 

Is there any characteristic in a mentee that would make a match uncomfortable for you?  
 
 
 

Other considerations: is there anything else you would like to add to your application information to assist 
us in the pairing process?  
 
 
 

Would you be prepared to act as a mentor form more than one person? If yes, how many? 
 
 
 

 

mailto:hr@federation.edu.au
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