SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT POLICE

JOB PERFORMANCE EVALUATION

 FORMCHECKBOX 
  Irvine Valley                   FORMCHECKBOX 
  Saddleback
TYPE OF REVIEW

	Employee

     
	Annual      FORMCHECKBOX 
                    Period Covered:       

	Classification

     
	 FORMCHECKBOX 
  Probation                    FORMCHECKBOX 
  6 month               FORMCHECKBOX 
 11 month

	Supervisor

     
	Specific Duty Assignment

     


AS A VALUED MEMBER OF THE SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT POLICE

I WILL STRIVE FOR:


(  Individual Honesty


(  Personal Integrity


(  Professionalism and Ethical Conduct


(  A Strong Work Ethic


(  The Willingness to Accept Personal Responsibility


(  A Strong Sense of Fairness


(  High Standards for Excellence in Job Performance


(  A Strong Sense of Service to the District Community


I agree to adhere to and follow, to the best of my ability, the canons, principles, and regulations contained in the 

LAW ENFORCEMENT CODE OF ETHICS

AND THE

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT POLICE 

RULES AND REGULATIONS  (A. R. 4000.7)









     


Employee Signature                                               Date

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT POLICE

JOB PERFORMANCE EVALUATION

I.  COMMUNITY ORIENTED POLICING/HUMAN RELATIONS

PERFORMANCE MEASURES




O
E
ME
NI
NO

a.  Treats all persons with respect, avoiding sarcasm and derogatory remarks
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

b.  Communicates effectively with all types of people/groups

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

c.  Maintains effective working relationships with co-workers and supervisors
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

d.  Exhibits sincere interest / concern for problems and viewpoints of others
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

e.  Establishes contacts within the district community to foster mutual

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


trust and respect

f.  Is aware of and addresses issues that lead to deterioration of trust and
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

     respect in the community

g.  Recognizes visible signs of disorder and takes appropriate steps to

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


correct situations

h.  Projects a positive, professional attitude in the daily performance of duties
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

COMMENTS:  If more than six lines, please use "continuation" page.
II.  PROBLEM SOLVING / FIELD ACTIVITIES

PERFORMANCE MEASURES




O
E
ME
NI
NO

a.  Maintains knowledge of problems and potential patterns within assigned 
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


area

b.  Routinely uses Crime Analysis data to analyze crime trends and patterns
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

c.  Shares information with officers assigned to their area on other shifts
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

d.  Utilizes a wide variety of resources to develop strategies for problem 
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


solving

e.  Develops resources to deal with related problems within their assigned area
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

f.  Recognizes and utilizes enforcement as a problem solving tool

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

g.  Maintains acceptable and productive levels of field activity that impact
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


crime levels

h.  Willingly provides thoughts and ideas on ways to improve security and law 
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

     enforcement services to the district community

COMMENTS:  If more than six lines, please use "comments" page.
SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT POLICE

JOB PERFORMANCE EVALUATION

III.  PERSONAL CHARACTERISTICS

PERFORMANCE MEASURES




O
E
ME
NI
NO

a.  Uniform appearance





 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

b.  Physical fitness as required for current work assignment


 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

c.  Knowledge of laws and relevant case decisions



 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

d.  Knowledge of and compliance with laws affecting schools and colleges and 
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

     department rules, regulations, and procedures

e.  Attendance / punctuality





 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

f.  Care, use, and maintenance of assigned equipment



 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

g.  Time management (response to calls / return to “in-service” status)

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

h.  Decision making ability uses proper discretion and takes ownership for decisions
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

i.  Communication skills (radio demeanor)




 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

j.  Displays enthusiasm and interest in serving the district community

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

COMMENTS:  If more than six lines, please use "continuation" page.
IV. CALLS FOR SERVICE/FIELD PERFORMANCE

PERFORMANCE MEASURES




O
E
ME
NI
NO

a.
Vehicle operation skills (routine calls for service)



 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

b.
Vehicle operation skills (emergency calls for service)


 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

c. 
Ability to control and coordinate resources at emergency scenes

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

d. 
Ability to exhibit calm, tactful, deliberate demeanor at emergency scenes

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

e. 
Tactical abilities (safe placement of supporting officers and resources at routine 
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


and/or emergency scenes)

f.
Demonstrates proper officer safety techniques / tactics during suspect contacts when   FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 
necessary

g. 
Exercises care and control of prisoners when necessary


 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

h. 
Uses productive case investigation techniques (including preservation of evidence)
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

i. 
Prepares clear, concise, and accurate reports for department and court use

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

j. Uses proper grammar, spelling, and punctuation in reports as exhibited by the
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


lack of report corrections.  Writes complete reports, includes all necessary information/elements

k. 
Relates traffic enforcement activities to location and time


 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

l. 
Gains effective and prompt control at traffic collision scenes


 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

m.
Appropriately uses “On Duty” time for performance of expected and assigned duties
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

COMMENTS:  If more than six lines, please use "continuation" page.
SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT POLICE

JOB PERFORMANCE EVALUATION

OVERALL PERFORMANCE RATING FOR THIS REVIEW PERIOD

OUTSTANDING   FORMCHECKBOX 

 EXCELLENT   FORMCHECKBOX 

 MEETS EXPECTATIONS   FORMCHECKBOX 
       NEEDS IMPROVEMENT   FORMCHECKBOX 

NOT OBSERVED   FORMCHECKBOX 

COMMENTS ON OVERALL PERFORMANCE

If more than ten lines, please use "continuation" page.
OBJECTIVES / EXPECTATIONS FOR NEXT REVIEW PERIOD

If more than ten lines, please use "continuation" page.
RATERS SIGNATURE

DATE

CHIEF OF POLICE

DATE








EMPLOYEES SIGNATURE

DATE

ADMINISTRATOR

DATE




 
PRESIDENT


DATE

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT POLICE

JOB PERFORMANCE EVALUATION

CONTINUATION PAGE

USE THIS PAGE FOR CONTINUATION OF  “COMMENTS” OR PERFORMANCE OBJECTIVES

     
A “Needs Improvement” rating in any category must be explained in the “Comments” Section 


