MAD INTERVIEW SUMMARY SHEET

Candidates Name:
Applying for (Position)

Date of Interview:

Will the candidate fit the culture?

How does the person rate against the selection criteria?

Does the candidate have the right temperament for the organisation and the job?

Why does the candidate want this job?

Was the candidate able to respond appropriately to the issues and implications raised?

Communication Ability

Education/Training

Work Experience

To be assessed objectively
Drive/Enthusiasm
Strength

Weaknesses

Overall impressions

Recruiting Manager: Date:




