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About This Document

This document presents the FY21 budget for Blackstone-Millville
Regional School District. It serves as a guide to help
administrators, elected officials, the general public and other
interested parties understand the district’s programs, services,
goals, and finances for the 2020-2021 school year (July 1, 2020
to June 30,2021).

The following three components are included in this budget
document:

Policy Management

The budget defines the executive direction and provides
strategic goals for Blackstone-Millville Regional

School District.

Financial Planning

The budget is a financial planning tool that allocates resources
based upon strategic analysis of student achievement,
enrollment, mandated services, high quality teaching and
learning, and community values. It is a comprehensive
document that reflects all sources of revenue and explains the
purposes for which these funds will be used.

Effective Communication

The budget document is a communication device designed to
inform citizens of major budgetary decisions and of issues
facing the district. Budgets are one of the most important
methods that governments use to communicate their priorities
and activities to the public.



District Contacts

District Office
175 Lincoln Street, Blackstone MA 01504
Phone:(508)883-4400
Fax:(508)883-9892

Blackstone-Millville Regional High School
175 Lincoln Street, Blackstone, MA 01504 (508)876-0117

Frederick W. Hartnett Middle School
35 Federal Street, Blackstone, MA 01504 (508)876-0190

Augustine F. Maloney Elementary
200 Lincoln Street, Blackstone, MA 01504 (508)876-0119

John F. Kennedy Elementary School
200 Lincoln Street, Blackstone, MA 01504 (508)876-0118

Millville Elementary School
122 Berthelette Way, Millville, MA 01529 (508)867-0177

Website: http://www.bmrsd.net/



About The District

The Blackstone-Millville Regional School District was established
in 1967 to serve the needs of students from the towns of Blackstone
and Millville. The District currently consists of one elementary school
in Millville, one elementary school in Blackstone, one Regional
Middle School, and one Regional High School.

Blackstone-Millville Regional Junior- Senior High School opened
its doors in September 1970 serving Grades 7 through 12. In Millville,
the Millville Elementary School was built in 1992 to replace the
Longfellow Elementary School, and houses grades Pre-K to Grade 5.
In Blackstone, the John F. Kennedy Elementary School, opened in
1965 and with a renovation/expansion in 1998, houses grades K to
Grade 2. Also in Blackstone, the Augustine F. Maloney Elementary
School, opened in 1988, serving Grades 3 through 5. The Frederick
W. Hartnett Middle School opened in 2003 for Grades é through 8.
Since then, the Regional High School has housed Grades 9 through
12.

The District was fully regionalized in 1984, replacing separate
School Committees for the Millville and Blackstone K-6 districts.
Members of the Blackstone-Millville Regional District School
Committee are elected at large from the two member communities.
Each of the eight members, four from each community, serves a
four-year term. Two members stand for election each April.



Blueprint for District
Improvement

Bilackstone-Millville Regional School District
Blueprint for District Improvement
(2019-2022)
“A District of One - 2,000 Strong!”

Our Vision:

The Blackstone-Millville School District embodies an appreciation of life-long learning; excellence in
individual and educational programs; and shared accountability among students, staff, parents, and
citizens of the community. Everyone works together in an environment founded upon trust, integrity,
fairness, open communication, and the belief that all students can learn.

Our Purpose:
To develop happy, healthy, and proficient students who are prepared for college, career, and community.

Our Work in Action:

WHEN we focus on the what, the how, the whole child, and the community, THEN we will develop
happy, healthy, and proficient students who are prepared for college, career, and make a positive impact
on their lives and the lives of others.

Our District Core Values:
Community, Achievement, Respect and Civility

Curriculum

“The
What”

Improved

The OUtcomeS Instruction
Community f or “The How”

Students

The Whole
Child
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Objectives

Priorities

“The What” — Curriculum

We will develop and align curriculum,
assessments, and educator
professional development to the
demands of the MA Curriculum
Frameworks.

-Develop a formal core curriculum and resource selection in the following areas: Science(2019),
Literacy/ELA (2020), Secondary Social Studies grades 6-12 (2020), Mathematics (2021)

-Review and evaluate current specialized programs and resources - Special Education,
Response to Intervention, Reading Intervention, and English Language Learners

-Investigate and pilot different structures, materials and assessments within each of the
specialized areas

-ldentify and implement a strengthened and aligned intervention program across and within
each specialized area

-Establish a standardized approach for creating, documenting and archiving ALL curriculum

-Create a data-informed cycle to drive curriculum decisions including the use of authentic and
common assessments, STAR data, and MCAS 2.0

-Develop central, building, and classroom level leadership in curriculum development,
evaluation, and implementation

“The How” — Instruction

We will engage students by making
learning purposeful and relevant,
enhancing their academic
self-concept, allow for students to
show their learning in innovative and
new ways, all while improving
student personal growth.

-Improve teaching and learning through the development and implementation of high-quality
school improvement and staff development plans, school-based instructional leadership teams,
and effective professional learning communities

-Strengthen core instruction by implementing a common set of evidence-based instructional
practices

-Implement instructional supports to assist educators in strengthening their craft
-Develop an aligned instructional focus across all schools

-Develop central, building, and classroom level leadership in effective planning, teaching, and
learning practices

-Research, create, and implement innovative opportunities for all students to demonstrate their
learning

“The Whole Child”

We will engage the faculty and
community in reducing/eliminating
the non-academic barriers that
prevent students from learning at
their optimal level.

-Establish and maintain positive relationships throughout the entire school community

-ldentify and address academic and non-academic factors that hinder student learning and
emotional development

-Embed a Social-Emotional Learning (SEL) Framework in the Pre-K-12 curriculum

-Develop a tiered framework to address the SEL and behavioral needs of all students

“The Community”

We will work side-by-side with
the Blackstone and Millville
communities to assist both
towns in gaining a deeper
understanding of today’s
learners and how to support
their growth for future positive
impact on our towns.

-Establish productive two-way communication between schools, district, and
home around our strengths, opportunities, and plans for improvement

-Educate families and the community about each schools’ instructional focus
and engage them in our efforts

-Build partnerships within our community and across our region to strengthen
college and workforce readiness opportunities for our students

-Celebrate our students, staff, and communities




District Calendar

BLACKSTONE-MILLVILLE REGIONAL SCHOOL DISTRICT
2020-2021 CALENDAR
020 BRUARY 20
S|IM|[T|W|T|[F|S September 2020 S|M|[T|W|T|F|S
1 September 1 - Orientation Day for Staff 1 2 314]|5 6
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23 |24 |25)|26|27|28]29 September 7 - Labor Day - No School 28
15
October 2020 AR 0
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Enrollment Trends and 8

Projection

The BMRSD receives most of the district’s funds based entirely on
enrollment and demographic categories. The district also uses
enrollment data for school-based staffing assignments each year. The
following is a summary of the district's overall enrollment and Budget
Trend from FY ‘17 through the projected levels in FY ‘21.

Projected Enrollment FY '21

PK | K | 1st | 2nd | 3rd | 4th | 5th | 6th | 7th | 8th | 9th |10th 11th|12th| SP | Total

Millville
Elementary 72+ 22 19 26 34 31 40 0 0 0 0 0 0 0 0 244
JFK Elementary 0O 92 93 90 0 0 0 0 0 0 0 0 0 0 0 275

AFM Elementary 0 0 0 O 88 84 122 0 0 0 0 0 0 0 0 294
F.W. Hartnett

Middle 0 0 0 0 0 0 0 123 138 150 0 0 0 0 0 411

BMR High 0 0 0 0 0 0 0 0 0 0 100 106 116 100 2 424

District 72 114 112 116 122 115 162 123 138 150 100 106 116 100 2 1648
Enrollment vs. Fiscal Year Budget vs. Fiscal Year

1750 = $30,000,000
4 P

$24,771,259 $25,169,827

$25,000,000
$22017,480  $22458471 S2ZBABAIZ

$20,000,000

1700

Enroliment

1650
$15,000,000

$10,000,000

1600 FY'17 FY'18 FY'19 FY '20 FY 21

EY&17 FY'18 EY&i19) FY ‘20 EY:21 Fiscal Year



Chapter 70 and

MIinimum Local
Contribution (MLC
Trends

Fiscal Year MLC Blackstone % Inc. MLC Millville % Inc. Chapter 70 Aid % Inc. Total Net School % Inc. Transportation R % Funded

FY'21 S 6919849 4.91% $2,288515 5.06% $ 11,037,139 0.47% S 20,245,503 2.46% S 601,721 ~76%
FY'20 S 6,596,125 3.48% $2,178,300 4.67% $ 10,985,239 0.48% S 19,759,664 1.92% S 568,169 ~76%
FY'19 S 6374329 192% $2,081,077 2.70% $ 10,932,919 0.48% ) 19,388,325 1.19% ) 566,307 75-76%
FY'18 S 6254416 1.00% $2,026,345 4.39% $ 10,880,269 0.49% S 19,161,030 1.06% S 518,580 71.31%
FY'17 S 6,192,445 -1.68% $1,941,114 0.22% $ 10,826,779 0.91% S 18,960,338  -0.02% S 537,002 73.43%

* InFY '21, both Blackstone and Millville will see the largest % increase in MLC in the past 5
years.

+ Thisis the smallest % increase in Chapter 70 Aid in the past 5 years.

Blackstone MLC % Increase Millville MLC % Increase
6.00% 6.00%
4.00%
4.00%
2.00%
2.00%
0.00%
-2.00% 0.00%
FY 17 FY'18 FY '19 FY '20 FY '21 FY'17 FY'18 FY 19 FY '20 FY '21

Chapter 70 % Increase
1.00%

0.75%
0.50%

0.25%

0.00%

FY'17 FY'18 FY'19 FY'20 FY'21



Town Assessments

Certified FY ‘21 Budget & FY 20 Comparison

Budget

School Choice Sending Tuition

Charter School Sending Tuition

All Other

Total Budget =

Percentage Increase =

Use of E&D

Minus State Revenues

Chapter 70 Estimated Receipt

Regional Transportation Estimated Receipt
School Choice Receipts

Charter Reimbursement

262 - IDEA - Special Education - Preschool Grant
240 - IDEA - Special Education Entitlement Grant
309 - Student Support and Academic Enrichment
305 - Title

140 - Title l1A: Building Systems of Support for
Excellent Teaching and Leading

Circuit Breaker - Extraordinary Relief
State Revenues Total

- Estimated Offsets from user fees and tuition
PROGRAM REVENUE ATHLETICS

PROGRAM REVENUE STUSERV PREK
REVENUE RENTAL OF CLASSROOM

REVENUE RENTAL OF CLASSROOM
PROGRAM REVENUE MEDICAID

REVENUE ATHLETIC USER FE

REVENUE MUSIC USER FEES

Remaining

Remaining AFTER MLC

Assesment Blackstone [MLC+Capital+(74.07%)
Above)

Assesment Millville [MLC+Capital+(25.93%)Above]

Actual FY '20 FY '21 Working
$711,111.00 $711,111.00
$457,622.00 $524,214.00
$24,771,258.66 $25,169,827.22
$25,939,991.66 $26,405,152.22
0.00% 1.79%
$167,000.00
FY'20 FY '21 Working
$10,985,239.00 $11,037,139.00
$568,169.00 $601,721.00
$275,652.00 $275,652.00
$241,592.00 $110,903.00
$22,032.00 S-
$442,337.00 $444,548.00
$11,779.00 $10,000.00
$172,320.00 $160,000.00
$36,125.00 $36,000.00
$498,056.00 $533,000.00
$13,253,301.00 $13,208,963.00
$15,000.00 $15,000.00
$85,500.00 $85,500.00
$15,000.00 $15,000.00
$32,000.00 $32,000.00
$130,000.00 $82,000.00
$62,000.00 $72,000.00
$15,000.00 $17,000.00
$354,500.00 $318,500.00
$12,710,689.22
Actual FY '20
Assessments $3,502,325.22
$9,513,397 $9,845,306.29
$3,290,019 $3,334,644.93
Blackstone Increase = 3.49%
Millville Increase = 1.36%

Breakdowns
Blackstone Assessment

Minimum Local  $6,919,849
Exclusionary: $1,080,967
Additional: $1,513,205
Capital: $331,285
Total: $9,845,306

Millville Assessment

Minimum Local  $2,288,515
Exclusionary: $378,419
Additional: $529,734
Capital: $137,977
Total: $3,334,645



Total EEZARBISIEE

Budget Breakdown

FY 21 Certified
Code Description Budget
1110 |School Committee 574 445
1210 |Superintendent's Office $277,712
1410 |Business Office $349,816
1430 |Legal Service 536,000
1450 |Information Management S419 369
2110 |Leadership-Student Service $166,921
2210 |School Leadership - Building $988,472
2220 |School Curriculum Leaders 519,600
2305 |Classroom Teachers-Regular $7,432 540
2310 |Classroom Teachers-SPED $2,127 681
2320 |Medical/Therapeutic Services $525,606
2325 |Substitute Teachers 591 250
2330 |Instruct. Assist. 51,117,531
2340 |Library/Media Center $117,980
2357 |Professional Development 596,700
2410 |Textbooks $278,044
2415 |Other Instructional Materials 5800
2420 |Instructional Eguipment 58,316
2430 |General Supplies 570,412
2440 |Other Instructional Services 537,250
2451 |Classroom Technology 53,000
2455 |Instructional Software $50,776
2710 |Guidance $558,053
2800 |Psychological Services $184,528
3200 |Medical/Health Services $300,725
3300 |Transportation Services 51,454 448
3510 |Athletics $236,713
3515 |Music $126 408
4110 |Custodial Services $525,368
4120 |Heating of Building $377,115
4130 |Utility Services $386,829
4210 [Maintenance of Grounds 559,209
4220 |Maintenance of Buildings $202 284
4225 |Maint, of Building Security $9,357
4230 |Maintenance of Eguipment $131,048
4400 |Networking & Telecom 573,320
5100 |Retirement $613 454
5200 |Benefits & Insurance $3,065,666
5260 |Other Insurance 58,606
5300 |Rental/Lease of Eguipment 587,829
7500 |Capital Vehicle 510,526
9200 |Tuition to Other States 5159135
8300 [Non-Public Programs $509,401
8400 |Tuition to Collaboratives $791 845
8899 |Qut of District Transportation S$606,658
Total $25,169,827

Administration
Instructional Salaries
Cther Support Salaries
Benefits and Insurance
Instructional Services
Music

Athletics
Transportation
Grounds and Maint.
Out of District

$1,157,341.58
$11,852,745.15
$1,568,913.21
$3,687,765.32
§754,527.92
$126,408
$236,713
51,454 975
51,852,395
52,467,038.97

FY '21 Certified Budget

i n

Qut of District

Grounds and Maint

_— i

- Out of District Expenses
In District Expenses
In District Population

In District Per Pupil Expenditures
Total Per Pupil Expenses

Administration

$2,467,03%
$22,702,788
1,645

513,801.09
515,300.81



Principal’s Statement
Millville Elementary School is a Pre-K to 5 elementary school within BMRSD. Our mission is to

challenge students in a safe, inclusive and stimulating environment by building a strong
academic foundation and social-emotional skills. We prepare our students to be educated and
productive members of society through our curriculum and instruction. This year, we are
focusing our attention on revising and rewriting our English Language Arts curriculum. Each yearr,
we will continue to revise curriculum across different areas. One of our focuses as a school is on
educating the whole child by striving for excellence and celebrating successes. This year alll
students took part in a social emotional curriculum called Choose Love which teaches them the
character values they need to succeed. We are using a variety of assessments to identify
academic areas of strengths and needs for all students to guide us in the implementation of
interventions to support student growth for all. All elementary teachers are using common
assessments to progress monitor student learning and using data to adjust instruction to meet all
students’ needs. Our school has a strong partnership with MESPA, our parents’ organization,
who help provide enriching experiences for our students and their families, through educational
programming, activities and clubs during and outside of the school day.

L I & - [
1. Strong Mind Set 2. Motivation

Aﬁ_ﬂ

=18
. 3. Perseverance and
was Preparing

When solving problems, remember MUSTANGS. . .
Must Understand Steps To Achieve New Goals Successfully




Millville Elementary
Budget

Func. FY '21 Certified

Code Description Budget

2210 |School Leadership - Building $149,287

2220 |School Curriculum Leaders S0|Instructional Salaries $2,003,753.97
2305 |Classroom Teachers-Regular $857,883 | Other Support Salaries $355,798.20
2310 |Classroom Teachers-SPED $584,560| Instructional Services $81,123.41
2315 |Inst Coordinator S0| Transportation $22,820
2320 |Medical/Therapeutic Services $195,209 | Grounds and Maint. $288,441
2325 |Substitute Teachers $16,250

2330 |Instruct. Assist. $412,025

2340 |Library/Media Center $10,977

2410 |Textbooks $43,446

2415 |Other Instructional Materials $300

2420 |Instructional Equipment $350

2430 |General Supplies $9,200

2440 |Other Instructional Services S600

2710 |Guidance $83,216 o

2800 |Psychological Services $26,423 Millville Elementary

3200 |Medical/Health Services $50,950

3300 |Transportation Services $22,820

4110 |Custodial Services 599,419

4120 |Heating of Building $73,250

4130 |Utility Services $59,555

4210 |Maintenance of Grounds $1,320

4220 |Maintenance of Buildings $47,209

4230 |Maintenance of Equipment 57,688
Total $2,751,936

Instructiona

In District Population 244

Total Per Pupil Expenses $11,278.43



JFK/AFM Elementary
Complex

Principal’s Statement

JFK/AFM Elementary Complex is a K-5 elementary school within BMRSD. Our mission is to
challenge students in a safe, inclusive and stimulating environment by building a strong
academic foundation and social-emotional skills. We prepare our students to be educated
and productive members of society through our curriculum and instruction. This year, we are
focusing our attention on revising and rewriting our English Language Arts curriculum. Each
year, we will continue to revise curriculum across different areas. One of our focuses as a
school is on educating the whole child by striving for excellence and celebrating successes.
This year all students took part in a social emotional curriculum called Choose Love which
teaches them the character values they need to succeed. We are using a variety of
assessments to identify academic areas of strengths and needs for all students to guide us in
the implementation of interventions to support student growth for all. All elementary teachers
are using common assessments to progress monitor student learning and using data to adjust
instruction to meet all students’ needs. In addition, we believe that families, teachers,
administrators, and other school staff benefit from working together to solve problem:s,
exchange views, influence other decision-makers, and advocate for children. There is a strong
partnership between the Complex and BEPO, our parents’ organization. BEPO supports our
students by providing enrichment experiences through after-school clubs and family events.
Our staff, parents, and community are dedicated to the intellectual, personal, social, and
physical growth of our students

COMPLEX

Instructional Focus
Statement

)
Students-will use
evidence based
strategies to incréase
comprehension in their
content areas




JFK Elementary
Budget

Func. FY '21 Certified

Code Description Budget

2210 |School Leadership - Building $202,803

2220 |School Curriculum Leaders S0|Instructional Salaries $1,948,343.60
2305 |Classroom Teachers-Regular $1,296,096 | Other Support Salaries $276,799.81
2310 |Classroom Teachers-SPED $192,309 | Instructional Services $79,196.65
2315 |Inst Coordinator S0|Transportation $11,300
2320 |Medical/Therapeutic Services $134,968 | Grounds and Maint. $194,716
2325 |Substitute Teachers $16,250

2330 |Instruct. Assist. $257,136

2340 |Library/Media Center $12,507

2410 |Textbooks $43,440

2430 |General Supplies $6,500

2440 |Other Instructional Services $500

2710 |Guidance $69,444

2800 |Psychological Services $19,817 JFK Elementa ry

3200 |Medical/Health Services $52,570] Grounds and Maint

3300 |Transportation Services $11,300

4110 |Custodial Services 75 248| Dstuctonal -

4120 |Heating of Building $52,305 & Silvoin

4130 |Utility Services $51,478

4220 |Maintenance of Buildings $10,230

4225 |Maint, of Building Security 5449

4230 |Maintenance of Equipment 54,006
Total $2,510,356

Instructiona

In District Population 275

Total Per Pupil Expenses $9,128.57



AFM Elementary
Budget

Func. FY '21 Certified
Code Description Budget
2210 |School Leadership - Building $62,838
2220 |School Curriculum Leaders SO0|Instructional Salaries $1,796,252.41
2305 |Classroom Teachers-Regular 51,142,051 | Other Support Salaries $120,697.20
2310 |Classroom Teachers-SPED $498,813 | Instructional Services §74,517.51
2315 |Inst Coordinator S0| Transportation $7,240
2320 |Medical/Therapeutic Services $58,193 | Grounds and Maint. $166,993
2325 |Substitute Teachers $16,250
2330 |Instruct. Assist. $92,550
2340 |Library/Media Center $12,507
2410 |Textbooks $37,160
2430 |General Supplies 58,100
2440 |Other Instructional Services 5500
2710 |Guidance 5500
2800 |Psychological Services $19,817|
3200 |Medical/Health Services sa2187) AFM Elementary
3300 |Transportation Services $7,240 | Grounds and Maint
4110 |Custodial Services 530,99111
4120 |Heating of Building $51,639| [nstructiona
4130 |Utility Services ESUON o suooin
4220 |Maintenance of Buildings $9388 ...
4225 |Maint, of Building Security $449 |
4230 |Maintenance of Equipment $3,348
5300 |Rental/Lease of Equipment $20,000
Total $2,165,700 |
}
In District Population 294 | ructional

\
Total Per Pupil Expenses $7,366.33|




FWH Middle School

Principal’s Statement

The Frederick W. Hartnett Middle School provides students with a well-rounded academic
program as well as opportunities to participate in various clubs and sports to help create
well-rounded students. Our various clubs host events during the school day and after school
throughout the year to foster positive relationships and community service.

This year we had a school-wide focus on improving students’ critical thinking/problem solving
skills. We held a school-wide contest to create our new slogan and its design. The winning
slogan was Chargers Come Fully Charged. A seventh grade student created the winning
design that was turned into our new school logo. With critical thinking in mind, our staff chose
our first evidence-based teaching strategy, ASE, to focus on students’ writing skills. ASE is an
acronym for a critical thinking/problem solving strategy that can help students construct more
thoughtful and thorough responses.

Our second initiative this year has been in building our students’ social-emotional skills through
the ChooselLove program. Through this program, we have focused on creating safe,
supportive classrooms as well as instructing on the four core areas of ChooselLove (Courage,
Gratitude, Forgiveness, and Compassion in Action).




FWH Middle School
Budget

Func. FY '21 Certified

Code Description Budget

2210 |School Leadership - Building $266,043

2220 |School Curriculum Leaders $7,000/ Instructional Salaries $2,630,109.20
2305 |Classroom Teachers-Regular $1,894,200| Other Support Salaries $323,530.60
2310 |Classroom Teachers-SPED $332,702 | Instructional Services $139,052.32
2315 |inst Coordinator S0 Music $24,997
2320 |Medical/Therapeutic Services $25,625 | Athletics §7,912
2325 |Substitute Teachers $26,250| Transportation §525
2330 |Instruct. Assist. $130,165 | Grounds and Maint. $418,554
2340 |Library/Media Center $25,014

2410 |Textbooks $53,181

2415 |Other Instructional Materials $500

2420 |Instructional Equipment 5170

2430 |General Supplies $18,797

2440 |Other Instructional Services 52,000

2455 |Instructional Software $13,140

2710 |Guidance $162,357

2800 |Psychological Services $56,577

3200 |Medical/Health Services $78,971

3300 |Transportation Services 5525

3510 |Athletics $7,912 )

3515 [Music s2a997] Middle School

4110 |Custodial Services $149,894| ciounde and Maint

4120 |Heating of Building $65,054

4130 |Utility Services $104,185| Must

4210 |Maintenance of Grounds $19,970 fiohin

4220 |Maintenance of Buildings $50,443| o

4225 |Maint, of Building Security $7,600] Other Support

4230 |Maintenance of Equipment $10,788

5300 |Rental/Lease of Equipment $10,620
Total $3,544,680

Instructiona

In District Population 411

Total Per Pupil Expenses $8,624.53




PBS Student Reporting Lab

Principal’s Statement

The vision for Blackstone-Millville Regional High School and the district is to provide
Relationships, Relevance, Realization, and Rigor in the lives of all our students. As a school
community, our purpose is to create happy, healthy and proficient students that are ready for
college, career, and community. Together we will better prepare students for the outside
world, while also nurturing the intellectual, emotional, and social well-being of each student.
Students will “discover themselves” and find their purpose in life. There is much to celebrate
here at BMRHS! Listed below are some of our accomplishments:

» A focused goal of building critical thinking and problem-solving skills for ALL students through the
development of our school-wide instructional focus and best practices

> Growing partnerships with outside businesses and agencies for our 4th quarter Senior Internship
Program (25 student/business partners)

> Extended "outside learning" opportunities for students in Advanced Manufacturing, Computer
Science and Programming, and DECA (marketing/business)

> Project Lead the Way and Mass STEM Hub partnership to establish a Biomedical Science pathway
at BMRHS (awarded $70,000 grant)

> Regional and Nationally recognized Music Department with numerous Awards and Honors for
Marching Band, Wind Ensemble. Winter Guard, and Jazz group

»  Student Council of Excellence GOLD Award at the State Conference

> Improvement of student learning and Advanced Placement scores through an established
partnership with Mass Insight education and research

> PBS Student Learning Lab partnership broadcasting national and regional student-created videos

BMR CHARGERS s BMR
5 }/ Student Photography
- - d by F L [ ] <
The instructionalfecus of the BMRHS &, 22 ) . N\
community is to§mprove critical thinking

skills in all studentsfih order to develop

proficientproblemiselvers.
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BMR High School
Budget

Func. FY '21 Certified
Code Description Budget
2210 |School Leadership - Building $307,501
2220 |School Curriculum Leaders S0|Instructional Salaries
2305 |Classroom Teachers-Regular $2,237,711| Other Support Salaries
2310 |Classroom Teachers-SPED $483,747 | Instructional Services
2315 |Inst Coordinator S0 | Music
2320 [Medical/Therapeutic Services $15,138| Athletics
2325 |Substitute Teachers $16,250| Transportation
2330 |Instruct. Assist. $213,506 Grounds and Maint.
2340 |Library/Media Center $56,974
2410 |Textbooks $99,817
2420 |Instructional Equipment $7,796
2430 |General Supplies $20,239
2440 |Other Instructional Services 54,500
2455 |Instructional Software $18,136
2710 |Guidance $243,536
2800 |Psychological Services $61,893
3200 |Medical/Health Services $71,967
3300 |Transportation Services $3,840
3510 |Athletics $228,801 ;
3515 |Music s101.412] High School
4110 |Custodial Services $168,817
4120 |Heating of Building $134,867
4130 |Utility Services $120,433
4210 |Maintenance of Grounds $37,919
4220 |Maintenance of Buildings $85,014
4225 |Maint, of Building Security $900
4230 |Maintenance of Equipment $31,097
5300 |Rental/Lease of Equipment $57,209
Total $4,829,018
In District Population 422
Total Per Pupil Expenses $11,443.17

$3,242,464.97
$392,534.40
$223,712.03
$101,411
$228,801
$3,840
$636,255

Instructiona




Special Education

Statement from the Director of Learner Support Services

The Special Education Department is committed to providing services to the over 300
identified students in the Blackstone Millville Regional School District ages 3 to 22. Each year, a
thorough review of the Department’s programs and services is completed to identify areas of
focus. The District continues to implement identified initiatives including the District’s
reorganization of the department which included the addition of a Planning, Teaching and
Learning Coach; the consistent implementation of specialized interventions and programs;
Wilson Language training; improved student assessment and intervention; development of
new programs; and improving our service delivery model. Moving forward, the consistent
implementation of specialized interventions/programs along with adjustments to our current
model will improve the consistent delivery of services across the district. In addition, we have
developed new programs and will confinue to adjust our programming and practices to
ensure that the unique needs of our students are met within our district thus reducing the need
of placing students out-of-district in collaborative or private programs. Continuation of all of
these efforts is essential to ensure the success of our students.
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Special Education
Budget

Func. FY '21 Certified
Code Description Budget
2110 |Leadership-Student Service $166,921
2210 |School Leadership - Building S0|Instructional Salaries $3,333,228.90
2220 |School Curriculum Leaders S0| Other Support Salaries $528,486.41
2305 |Classroom Teachers-Regular $5,550| Instructional Services $§77,450.74
2310 |Classroom Teachers-SPED $2,127,681 | Transportation $350,967
2315 |inst Coordinator S0 Out of District $2,467,038.97
2320 |Medical/Therapeutic Services $525,606
2325 |Substitute Teachers $12,500
2330 |Instruct. Assist. $1,033,077
2357 |Professional Development $4,000
2430 |General Supplies $21,701
2440 |Other Instructional Services $36,250
2451 |Classroom Technology $3,000
3200 |Medical/Health Services 52,880
3300 |Transportation Services $340,440 - :
7500 |Capital Vehicle $10,526 SDGC!E]I Education
9200 |[Tuition to Other States $159,135
9300 |Non-Public Programs $909,401
9400 |Tuition to Collaboratives $791,845
9999 |Out of District Transportation $606,658
Total $6,757,172
nuc
- Out of District Expenses $2,467,039
- Out of District Population 22
In District Expenses $4,290,133
In District Population 292
In District Per Pupil Expenditures $14,692.24
Out of District Per Pupil Expenses $112,138.14




