(FORMAT FOR SOLVENCY CERTIFICATE)
(on Bank’s Letter Head )

REFNO:........ccoo i DATE:. ...

To Whomsoever Concerned

This is to certify that to the best of our knowledge and information, M/s
(Bidders name with complete address), a customer of our Bank, is

respectable, and is capable of executing orders to the extent of Rs

(Rupees ). M/s have been our customer since

to date and has been granted the following limits, at present, against various facilities granted by the
Bank:

This certificate is issued without any guarantee, risk or responsibility on behalf of the Bank or any of its

officials.

This certificate is issued at the specific request of the customer.

Yours faithfully,
(Bank Official’s signature & stamp
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10.

11.

12.

Statutory / Mandatory Clauses

The Central Govt., has revised Minimum Wages effective from October, 2017 by almost revising
Basic wage which is a component of Minimum Wage every after 5 years is revised normally,
whereas, Special Allowance (VDA) is revised six monthly.

Minimum Wage consist of Basic Wage and the Special Allowance (Special Allowance declared
every six monthly). The contractor while quoting the Rates must take into account the existing
Minimum Wage of Central Govt., applicable to RCF which is notified by the Dy.Chief
Commissioner (Central Govt.), Mumbai time to time.

Note: It is to be noted that both the Central Govt, and the State Govt. have notified the rates of the
Minimum Wages. The rates of the Minimum Wages whichever is higher will be applicable in
respect of the specific ‘Scheduled Employment’, as declared by the Dy.Chief Commissioner
(Central Govt.), Mumbai time to time. At present, Minimum wage rates of Central Govt. notified
by the Dy.Chief Commissioner (Central Govt.) is applicable.

Uniform rate of Minimum wages are applicable throughout RCF as per the applicable category as
Unskilled, Semi-Skilled, Skilled workers who are going to be engaged by the Contractors. The
Contractors therefore, must ensure that the applicable Rates of Wages are quoted with the
applicable Statutory overheads i.e., PF @ 13.15% on Basic + DA, ESI @ 4.75% on total gross
wages or the Minimum Wages and the Bonus presently at the Applicable rates of Minimum
Wages for the scheduled employment subject to minimum of Rs.7,000/-. Bonus to be paid at least
8.33% (Finance Year) of the bonusable salary or one month minimum wages payment bonus,
leave salary and other items like Uniform/ Safety requirements are to be maintained while quoting
the rates/bid including the Service Charges.

Please note that the rates and the statutory estimated prices must be including of Contractors
service charges and the applicable taxes.

In other words, an official bid to be quoted by the Contractor must cover the Payment of
Minimum Wage and all the types of Statutory Liability and the Service Charges quoted by the
Tenderer.

Minimum Wages and the Statutory Overheads — Contractors while estimating the amount and the
quoted rates have taken into consideration the existing applicable rates of Minimum Wage, the
nature of job for which the rates are quoted with Statutory Overheads and the Statutory Liability.
The Contractor while estimating quoted rates must consider anticipated six monthly increase on
account of Special Allowance (Variable DA) and statutory overheads on increased Special
Allowance (VDA) which at any cost, shall not be reimbursed by RCF.

As regards, increase in Basic wage after revision which normally increases after periodicity of
five years the same increased amount on the existing Basic Wage will be reimbursed at actual
with Statutory Overheads on increased amount, in respect of the Contract Manpower, which are
mentioned in the Work Order /NIT to be engaged. In addition, any statutory increase in

66|Page



contribution, benefits or otherwise (other than Special Allowance or VDA) under any
Law/Enactments/Notifications will be reimbursed at actual with statutory overheads.

7. Any violation of any of the statutory payment based on any written complaint or any Authority or
Agency representing workers shall attract penalty as decided by Execution Dept., including the
cancellation of contract or legal action as per the Laws.

8. The rate quoted shall be responsive and the same should be inclusive of all statutory obligations
such as Minimum Wages, ESI, PF Contributions, wages for leave reserve, service charges, all
kinds of taxes etc.

9. i) The interested bidder should have on his own name, a separate/ individual ESI & PF and other

Tax No., irrespective of their applicability of Acts as an individual Establishment, since the
RCF premises is covered under the different Acts.

il) The agency should be covered under the EPF & MP Act and ESIC Act and shall extend all the
benefits of PF & ESIC to the Contract employees and comply with all other Statutory
Regulations, Service Tax rules , GST TAX and Labour Laws. Copies of Registration should be
enclosed.

A certified copy of monthly PF-ECR and monthly ESI contribution Copy from respective
websites should be submitted monthly with Wage Register copy and NEFT statement of salary
made to workers.

i) The agency must have obtained the applicable Labour Licence from Labour Dept., (Appropriate
Authority) for engaging workers and that of including Sub-Contractors also.
Sub-Contractors should not be engaged without the written permission of the Execution Dept.,
and the consent of HR Dept. This should be strictly followed.

10. The Contractor must give an Undertaking Indemnifying the RCF Company against any sort of
payment/ claims which may arise against any applicable laws of the land whether prospectively
with the retrospective effect for the period of liability of Contract period. Company will not be held
responsible.

11. The Contractor must give two bids separately, one Technical Bid and another Financial Bid (IF
applicable as per NIT). In addition, three declarations, Contractor has to submit before executing
the work/ engagement of workers.

f)

9)
h)

i)
)
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Proforma of Financial Bid (as enclosed) (Execution Dept., may devise separate Proforma as
per Types of Contracts)

Proforma of declaration/Undertaking

Proforma of Declaration regarding Black listing /debarring for taking part in the Tender.
Proforma of details to be submitted while engagement/ entry level permission to HR.

The following documents are to be submitted:

Every Contract employee entering in RCF premises should have his independent Provident
Fund UAN No. under PF Act and also an individual insurance No. (TIC) under the ESI Act.
The details of the Contract employees who enter the premises during the month with the
above individual details, the statement should be submitted by the Marketing Area Office to
the HR department, Trombay through Execution Department.

Copy of the Electronic Challans showing proof of payment under the Statutory Act i.e. PF &
ESI should be submitted along with the copy of bank statement proving the fact that the
amount has been credited to the respective authority under the said Acts.

Copy of Monthly salary /Wage Register duly certified by the Representatives of RCF Area
wise having paid wages/salary mentioning cheque no. details about payment given or salary



12.

13.

14.

15.

16.

17.

18.

credited to the Contract employees bank account should be submitted with NEFT/ECS

statement or with the above said documents.
The Contract Labour and the Supervisors of the Contractors should not be above 60 years of age.
The Contractor must produce valid proof the same. Any violation will be dealt seriously. Any
retired/separated contract labour should not be re-engaged as Labour Supervisor even though
he/she may not be completing 60 years of age.
It is mandatory on the part of Contractor to pay/ quote wages as per the applicable Central
Minimum Wages Act. It is to be noted that as per Section 23 & 24 of the Indian Contract Act,
1872, an Agreement / Contract is unlawful if it is forbidden by any law or is of such a nature that,
if permitted, it would defeat the provisions of any law. Therefore, quoting/ payment of wages
below minimum Wages is unlawful.
Submission of Corporate Governance Certificate about Compliance of all Labour Laws:
Under Companies Act, 2013 (Clause 49), it is mandatory requirement of the Principal Employer
to certify that the Contractors are complying with all Labour Laws pertaining to the Payment of
Minimum Wage including temporary Contact workers, Contribution deposited Regularly towards
ESI & PF, Payment of Statutory Bonus so as to state that the Contractors of the Company are
strictly adhering to the rules and regulations and are not violating any applicable Labour Laws.
Hence, each Contractor/Agency to give monthly Undertaking with supportive documents stating
that they are complying all Laws applicable for all the Contract workers including temporary
workers engaged at RCF site (Proforma attached as Annexure “E”). and which should be counter
verify by the Execution Dept. and after certification month wise, it is forwarded to HR
Department.
Weekly Off/Holiday:
All the Contract Employees must mandatorily be given a weekly day off (full day). All Contract
Employee to get at least a three National Holidays (26" January, 15" August and 2" October) as
paid Holidays and also Company’s Paid Holidays. Workers working on Weekly off days/
holidays must get substitute holiday/ double Overtime.
The above clauses along with other Standard Conditions clauses pertaining to HR will be a part of
NIT.
The written confirmation from the Contractor that he/she have obtained the Police Verification
Certificate from the concerned Police Authority in respect of the contract labours engaged by
him/her at RCF Site being CISF requirement.
The Contractor shall ensure that local labour skilled and /or unskilled to the extent available shall
be employed in this work. In case of non-availability of suitable local labour in any category out
of the above person, labour from outside i.e. migrant workers can be engaged. The necessary
permission/compliances of applicable laws shall be made by the contractor.

Penalty for late payment of Statutory Dues (i.e ESI, PF....etc)

Statutory payment of contributions towards ESI & PF in respect of wages/salary of the Contract
employees is required to be deducted and paid by 15" of the next month and as an administrative
measures to enforce discipline & uniformity of penalty of 2% charges on the Challans/bills/invoice
amount.

The Government Departments i.e. u/s Employees Provident Fund & Employees State Insurance
Corporation will take necessary actions in due course of time for delay payment of deposition.
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Signature & Seal of Authorized Signatory of the Agency
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Proforma / Undertaking
Declaration

I / we undertake that the payment to the employees will be made as per Minimum Wages Rates
prescribed by the Government of India from time to time under Minimum Wages Act or as
prescribed in the indent of the RCF Ltd. and applicable statutory payments on account of EPF &
ESI.

We have gone through the terms & conditions stipulated in the tender document and confirm to
abide by the same.

No other charges would be payable by RCF Ltd.

Signature & Seal of Authorized Signatory of the Agency
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Proforma / Undertaking

DECLARATION REGARDING BLACKLISTING/DEBARRING FROM TAKING PART IN
TENDER

(To be executed and attested by Public notary / Executive Magistrate on Rs. 10/- non judicial stamp
paper by the tenderer.)

1) 1/ We (Tender) hereby declare that the tender
namely M/s. has not been blacklisted or debarred in the past by
Union / State Government or any Organization from taking part in Government tenders in India and has
no litigation in any of the court(s)

Or

I/ We (Tender) hereby declare that the tender namely
M/s. was blacklisted or debarred by Union / State
Government or any Organisation from taking part in Government tenders for a period of

years w.e.f. to . The period is over on and now the firm/company is entitled

to take part in Government tenders.

2) In case the above information found false I/We are fully aware that the tender/ contract will be
rejected/cancelled by RCF Ltd.

Agency / Deponent

Attested: Name

Public Notary / Executive Magistrate)  Address

Signature & Seal of Authorized Signatory of the Agency
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Sub: Entry Permission for Work wit
Ref: Work Order No.
Kindly allow the following persons of M/s.

Rashtriya Chemicals & Fertilizers Lta.
(Trombay Unit) -

to enter the premises

h Photo Pass / Temp. Pass [/ Pass Renewal/ O.T. Permission

LOI No. Dated
of RCF for the 1st time. Details of our emploiyees are as below:

Please Tick mark on appropriate period

zpi ;vbdo.mw q
i!m..Wl Q,,P_xnrcc &

The Asst. Commandant
CISF Unit, RCF Ltd. 15 Days 1 Month 3 Month including Sunday,
i Holiday, Round the
Mumbai -400074 clock
. Entry Through Gate

Sr. No. Full Name Age | Identification Mark permanent Address Sign Employee ESI Card No. |Employee PF No./UAN No.| ESIC Pass No. No.

1 .

2

3

4

o

6

7

8

9

10
Name of trhe Plant and Dept. where work is to be carried out Reporting Officer,
Work Order No. Work Order Valid Up to
Duration of the job: Date from to , Time from AM/PM to AM/PM

Sign & Seal of App
Asst.
5r./ Chief Manager OM/AGM DGM GM / CGM ED(Tr.) Commandant



