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Introduction

As modern workplaces evolve, there is a growing debate on the benefits of shorter workweeks.
This position paper argues that reducing the traditional workweek can lead to increased
productivity, improved employee well-being, and sustainable work-life balance.

Thesis Statement

Adopting a shorter workweek of four days can significantly benefit both employers and
employees, enhancing overall job satisfaction and efficiency.

Background

Research and experiments with reduced work hours in various countries have shown positive
outcomes, including higher productivity levels, reduced absenteeism, and greater employee
happiness.

Argument Sections

Increased Productivity Employees with a shorter workweek often report higher energy levels
and motivation, which translate into more efficient work output during their working hours.

Improved Well-being Reducing work hours helps decrease stress and burnout, leading to
healthier lifestyles and better mental health among employees.

Economic and Environmental Benefits A shorter workweek can lead to reduced commuting
times, lower office maintenance costs, and a smaller carbon footprint, contributing to economic
savings and environmental sustainability.

Counterarguments

Potential for Reduced Earnings Some argue that a shorter workweek could lead to decreased
earnings for employees. However, improved productivity and efficiency can offset this concern
by maintaining or even increasing revenue.



Challenges in Coordination Transitioning to a shorter workweek might require adjustments in
team coordination and project management. Effective planning and communication can address
these operational challenges.

Conclusion

Implementing a shorter workweek offers a forward-thinking approach to work, aligning modern
employment practices with the needs of a contemporary workforce. By fostering a more
motivated, healthy, and balanced workforce, businesses can thrive in today's competitive
environment.
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