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Abstract

This report presents the findings from an analysis aimed at determining the
effectiveness of a newly implemented training program designed to increase
employee productivity at XYZ Corporation. Using inferential statistics, the study tests
the hypothesis that the training program significantly impacts productivity levels

compared to the previous year.
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Introduction



Background: XYZ Corporation introduced a new training program in January 2025,
aimed at enhancing skill levels across its technical departments.

Objectives: To assess whether the new training program led to significant
improvements in employee productivity.

Scope: The study focuses on productivity metrics before and after the

implementation of the training program within the same fiscal year.

Methodology

Data Collection: Productivity data were collected from employee performance
records for the six months before and after the training implementation.

Data Analysis: The analysis involved conducting t-tests to compare mean
productivity scores before and after the training program. The significance level was

set at 0.056.

Results

e Descriptive Statistics: Initial analysis showed a mean productivity score of 75
(out of 100) pre-training and 80 post-training.
¢ Inferential Statistics: The t-test results indicated a statistically significant

increase in mean productivity scores after the training (p = 0.04).

Graphs and tables depict the distribution of productivity scores and the t-test results.

Discussion

The analysis indicates that the training program has statistically significantly
improved productivity. This section explores possible reasons for the improvement,
considers confounding factors, and discusses the implications of these findings for

future training initiatives.



Conclusion

The report concludes that the new training program is effective in enhancing
employee productivity. Recommendations include the continuation and possible
expansion of the program, along with suggestions for further studies to isolate

specific elements of the training that most significantly impact productivity.
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